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Post title: Super Coach
Salary range: £90 per week (12 month apprentice contract)
Based at: Local Primary School
Responsible to: School PE Coordinator and Headteacher
Contract period: 12 month apprentice contract


Purpose of post –
To plan, deliver and monitor a co-ordinated programme of high quality, professional physical activities which are progressive and reflective of the needs of young people, staff and the local community around the school. The activity programme should link school, community and club provision and aim to provide increased opportunities for participation in physical activity.


 
Duties and responsibilities –

· To organise and deliver afterschool, breakfast and lunch time physical activity in order to increase the quality of School Sport available
· To organise and deliver festivals and inter school competitions in a range of sports and activities for all pupils at the school. 
· To assist and support teachers in delivering high quality PE. 
· To set up and coach at out of school hours sports clubs, encouraging attendance in particular by children who do not usually participate in sport.
· To concentrate on the development of opportunities for girls in sport.
· To support work with clubs and other community groups to ensure that young people
· are retained in sport.
· To assist in identifying talented young people and encouraging further development via a number of different courses/opportunities.
· To be a positive role model, creating a positive and fun environment in which to motivate and encourage young people to participate in sport or physical activity.
· Organise plan and deliver sports based holiday camps for school pupils
· To carry out administrative duties as necessary eg maintain accurate attendance registers, collect monies, carry out risk assessments, etc.
· To attend regular meetings with key partners as and when necessary.
· To develop and maintain effective and positive working relationships with all partners
and community organisations.
· To agree to abide by a code of conduct and carry out duties in accordance with school policies, including equal opportunities, child protection, health and safety at work, etc
· To undertake other duties and responsibilities as required from time to time commensurate with the grade of the post.
· To collect all Ofsted related school sport data and work with key staff to ensure that this data is available and up to date at all times. 



General Statement
The above duties and responsibilities do not include or define all tasks which may be
required to be undertaken by the post holder. The duties and responsibilities may
vary without changing the general character or grading of the role.


Contacts and relationships –
The post holder will have regular contact with:
Schools; teachers; sports coaches; children; parents; Primary Link Teachers; SSCos,
PDMs; Local Authority Staff (eg. facility managers; sports development officers etc.),
Competition Managers, NGBs.
Nb. This list is not exhaustive.


Knowledge, Skills and Experience –
Outlined in Person Specification overleaf.










	Description
	Essential
	Desirable

	Experience
	Experience of delivering sports activities to young people.
Attend a gym or health club on a regular basis
Played a form of sport at a competitive level
	Experience of mentoring, supporting and
encouraging young people
Experience of tutoring, supervising and coordinating
sports coaches and volunteers.
Experience of monitoring and evaluation impact
of sessions/programmes.
Experience of working to performance targets.

	Qualifications
	Level 2 Gym Instructor
Level 2 Leading Health Related Activity
	Current Level 1 or Level 2 qualification in a sport
Other coaching qualifications.
Relevant Child Protection, Equity and Coaching
Valid CRB certification.

	Key Skills
	Ability to develop and implement high quality, varied and creative physical activity sessions focusing
Motivate and encourage young people through sport.
Ability to adapt sessions appropriately dependent on the needs of indiduals
Excellent communication and interpersonal skills, the ability to communicate with people at all levels.
Excellent planning and organisational skills.
	Good level of ICT literacy with knowledge of
word processing


	Other Factors
	Good understanding of Child Protection, Child Development, Health and Safety and Sports Equity principles, policies and procedures.
Commitment to continuous professional
development and willingness to undertake
training where necessary.
Ability to work efficiently on own initiative, under pressure and maintain a high standard of work.
Confident with a high degree of motivation.
Commitment to equal opportunities.
A flexible attitude to working, willing to work
evenings and weekends.
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